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Vision & Values 

OUR VISION 

To be a kind community where everyone perseveres, achieves and flourishes: where we enable all 
to experience life to the full.  
 

OUR VALUES 

Perseverance We keep going when times are tough, we support each 
other and are hopeful about the future. 

Kindness We show care, understanding, tolerance, friendliness 
and courtesy towards other people.  

Integrity We take responsibility for our actions, think for 
ourselves, are honest, and take pride in all that we do.  

Community We value everyone, respect each other, act for each 
other, and care for our environment.  

 
 

Overview 
 
The Mandeville School is committed to the principle of equality for our staff, students and 
community members, as defined in the Equality Act 2010.  
 
This means it is our aim that all students and staff can fully take part in the educational, 
social and cultural life of the school, and all students can realise the promise of a first-rate 
education and satisfying next steps for training, education and career.  
 
We recognise that our students and staff have different backgrounds and equality means 
giving everyone a fair chance to participate, as well as support to take up these 
opportunities. In addition, we must do more than simply address incidents of inequality; the 
school body must be proactive in reviewing existing practice for unconscious bias, and 
actively prevent inequitable treatment before it arises.  
 
Related Policies 

This policy should be read alongside the Insignis Academy Trust Diversity Statement, and  
other Mandeville policies, such as:  

 Antibullying Policy 
 Child Protection Policy  
 Behaviour Policy 
 SEND Policy 
 Pupil Premium Policy 
 Complaints Policy 
 EAL Policy 
 Educational Visits Policy 
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Key Principles 
 
Diversity enriches us all 

We are committed to challenging attitudes which promote discrimination relating to any protected 
characteristic. We are also dedicated to creating and maintaining an ethos in which all students 
and staff feel valued and secure, eliminating discrimination, and support and encouraging all staff 
and students to achieve their full potential. To achieve these goals, we must foster positive and 
trusting relations between all members of the school community: staff, students and families.  

 

Public Sector Equality Duty 

As a Public Sector employer, the school has a legal duty to : 

 prevent and eliminate unlawful discrimination, harassment, victimisation and other 
prohibited conduct in accordance with the Equality Act (2010); 

 Advance equality of opportunity between those who have a protected characteristic and 
those who do not, and;  

 Foster good relations between those who share a protected characteristic and those who 
do not.  

 

Additional Responsibilities for Schools 

 Publish equality information to show compliance with the Equality Duty 
 Publish one or more measurable and specific equality objectives at least once every four 

years 

 

Protected Characteristics 

 Gender 
 Race 
 Disability 
 Religion or belief 
 Gender reassignment 
 Sexual orientation 
 Pregnancy or maternity 

 

Age and marital status are protected characteristics pertaining to the treatment of staff.  
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Equality Objectives 2022-2024 
 

1. Ensure that the school’s academic and pastoral curriculum is diverse and reflects a 
range of cultures, religions, abilities, types of family, sexual identities and genders 
positively 

 

2. Ensure that students from all ethnic backgrounds can achieve results commensurate 
with their abilities 

 

3. Ensure LGBTQIA+ students feel supported within the school community: free from 
harassment, represented in the school’s curriculum and supported to flourish 

 

 

How We Will Achieve These Objectives 
 
Our strategy falls into three main areas:  
 

 Develop an inclusive and welcoming culture 
 Address reported issues 
 Advance opportunities 

 
 

Develop and Inclusive and Welcoming Culture 

 We are proactive and forward-thinking in our approach to equality; we reduce and redress 
inequality by educating, setting appropriate standards of behaviour and proactively 
including students and staff members of all backgrounds.  

 Our Personal Development curriculum promotes and celebrates religious and cultural 
events, such as Black History month, Ramadan, Diwali, International Women’s Day, 
LGBT+ Inclusion Month and Easter. It also includes explicit teaching of the school’s values 
such as kindness, and what that means on a practical level; for example, giving people the 
benefit of the doubt, and valuing people who are not like you. We explicitly teach what it 
means to live in a modern pluralist society, alongside the British values of individual liberty 
and equality.  

 We recognise, commemorate and celebrate important events such as Children in Need, 
National Reflection Day, Remembrance Day and National Kindness Week, to develop a 
school ethos of inclusion, and celebrate our diverse community.  

 We aim to include and recognise a range of cultures and perspectives in our school 
curriculum, including identify successful role models from diverse backgrounds. We study 
diverse texts across English, and have a ‘decolonised’ curriculum in History to ensure we 
highlight a range of perspectives. Where possible we use diverse case studies in other 
subjects, for example highlighting successful women in STEM or successful Paralympians 
in PE.   

 Images and materials used in the delivery of the curriculum positively reflect a range of 
cultures, identities and lifestyles.  
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 Our school uniform policy is not gendered and includes provision for students who choose 
to dress modestly, including wearing religious garments such as hijabs, and acknowledging 
students’ right to wear protective hairstyles. 

 We have a well-established Antibullying Team lead by students, to raise awareness of 
bullying, and provide support for both targets and aggressors. The team provides training 
and feedback for staff members, supports students at risk of or targeted by bullying, and 
leads anti-bullying activities each year.  

 We provide regular opportunities for parents, carers and community members to visit the 
school, make links and use school facilities – for example, for concerts, language classes 
and school events.  

 In accordance with the Equality Act 2010, we publish this policy including our Equality 
Objectives on our school website, and share with relevant stakeholders 

 We ensure school marketing and recruitment documents are explicitly welcoming to staff 
from diverse backgrounds, reflect the diversity within our community, and actively promote 
open posts in local and diverse communities 

 We seek out and engage external speakers for workshops on diversity issues: specifically, 
LGBT issues and unconscious bias 

 We have a clear Complaints Policy to ensure staff members are able to raise issues without 
fear of hostility or retribution. Similarly, we encourage students to raise and report similar 
issues; we have a ‘Speak Up’ email address where students can raise issues in a tactful 
way if they do not feel comfortable doing so in person.  

 
 
 

Address Reported Issues 

1. As a school, we are aware of the requirements of the Equality Act 2010 and understand 
that it is unlawful to discriminate, treat someone less fairly or put them at a disadvantage 
because they have a protected characteristic.  

2. Discriminatory incidents involving students are recorded and labelled as such in school 
systems such as Classcharts and CPOMS, logged and monitored closely. Such incidents 
are given both a behaviour response and a response from a Safeguarding perspective.  

3. Such issues are treated with the utmost seriousness and can attract very significant 
sanctions. We also ensure that students found to have acted in a discriminatory fashion are 
given opportunities to re-educate themselves; for example, via completing a bespoke 
project to better understand the issue at hand and the consequences of such behaviour.  

4. We understand the need for ongoing check-ins with students who feel targeted based on a 
protected characteristic, or bullying. After resolving issues, we undertake follow-up check-
ins with such students to keep the lines of communication open and ensure that any further 
issues are identified and addressed swiftly.  

5. We have an Anti-bullying Policy which addresses patterns of behaviour, including 
discriminatory behaviour, amongst students.  

6. We are committed to Restorative Justice practices – ensuring that the target and 
perpetrator have a chance to meet each other, address past behaviours and determine a 
positive way forward. However we do not force this upon targets and such conversations 
are always thoroughly prepared and mediated by expert colleagues.  

7. We see to identify trends in discriminatory behaviours and ensure that these are addressed 
in future training, reminders and Personal Development activities.  

8. We aim to keep accurate and timely records, where possible and appropriate, of our 
students and staff members’ protected characteristics.  

9. We have a Staff Conduct and Discipline Policy, which addresses issues pertaining to 
professional staff behaviour for staff, and the process of addressing misconduct.  

10. We have a School Behaviour Policy which identifies types of appropriate and inappropriate 
behaviour, including discriminatory conduct, and sanctions applied for these behaviours.  

11. We have a Complaints Policy which addresses how parents can raise and seek resolution 
for problems including discriminatory behaviour.  
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Advance Opportunities 

12. We monitor student achievement by gender, ethnicity and ability, and intervene with 
targeted strategies as appropriate; including raising ambition/motivation 

 
13. We continue to develop a Personal Development Curriculum and Charter offer of social, 

sporting and cultural experiences, and via the pastoral staff team, ensure students of all 
backgrounds, abilities and needs, fully engage in these opportunities for growth 

14. This includes PSHE, Tutor time and assembly activities to raise awareness of, and reduce 
discriminatory behaviour towards, anyone with a protected characteristic. In addition, these 
activities should positively celebrate students from diverse backgrounds, include and 
celebrate diverse role models and raise awareness of inequality around the world.  

15. We ensure that staff members consider issues of equality, representation and role 
modelling as an essential part of continuous curriculum development 

 
 
Students with Special Educational Needs and Disabilities 
We provide bespoke support for students with disabilities via our SEND team, School Counsellor, 
School Nurse and various eternal agencies.  

Some such provisions include:  

 Provision of counselling, specialist learning support staff, adapted curriculum and 
individualised programmes of study 

 Provision of additional tools and resources to support learning 
 Provision of support and strategies to support with medical needs 
 Coordinating external support – such as CAMHS and medical liaison, speech and language 

and psychological professional support as required 
 Provision of SEND reviews, EHCPs and other plans to support individual students to learn.  

 

Gender identity or reassignment 
We do not collect data on students who are planning to go, undergoing or have undergone gender 
reassignment. We do not publish information on the number of trans students or staff in order to 
preserve individuals’ privacy and confidentiality.  

To support such individuals, we have rewritten our uniform policy to ensure it is gender neutral, 
and implemented a protocol for students wishing to change their identified gender, including how to 
manage communications, preferred names, ensure students’ safety and access to all-gender toilet 
facilities.  

 

Changes of Name and Pronoun 
Students wishing to change their preferred name must speak with their Year Leader or a member 
of the Safeguarding Team.  

The pastoral staff member should confirm whether parents/carers are aware of this name change 
and whether the student would like it to appear on school records such as reports and email 
accounts, or be used in conversation only.  

If the student wishes the name change to be on school documents etc, the pastoral colleague will 
inform the Data Manager to ensure the student’s Preferred Name is changed on the school MIS.  
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They will also inform colleagues of this change of name and pronoun. Though anyone may make 
the occasional innocent error, such a change will be honoured and respected by colleagues and 
students.  

If a student or their families discloses that they are transgender upon enrolment at the school, we 
will keep this information confidential unless otherwise specified.  

 

Physical Education 
We wish to ensure that all students can feel free to participate in PE lessons and co-curricular 
sporting activities. Students are permitted to participate in sporting teams and lessons of their 
preferred gender. Though there may be differences in strength and physiology between students at 
various stages of their development, such issues can be managed sensitively by PE staff members 
during activities. For example, students’ relative power may be considered when playing highly 
physical sports such as rugby, to ensure all students are kept safe. Students, parents and carers 
may be involved in any discussions about this as required.  

 

Toilets and Changing Facilities 
Trans students are permitted to change in the room corresponding to their preferred gender. Such 
situations will be handled sensitively as arrangements must satisfy the needs of the student and 
any sensitivities of their peers. All students also have access to individual changing facilities as 
required.  

Students may use the toilets of their preferred gender, though students also have access to 
individual ‘all gender toilets’ around the school, should they prefer to use individual facilities.  
 

Non-Native English Speakers 
We recognise that students with English as an Additional Language face barriers to academic and 
progress. Students in the early stages of language development are particularly in need of support; 
such students are provided with additional materials by the SEND team, such as translation 
dictionaries, and a personalised academic curriculum. In addition, support may be required for 
parents and carers who do not speak English. This may be in the form of a multilingual staff 
member to translate, the use of friends or volunteers to translate for a parent, or translated 
summaries of key school communications.  

 

Staff Recruitment & Professional Development 
 We look positively at requests for part-time working and work hard to allow all 

reasonable and feasible flexible working requests from staff, including those 
returning from medical leave or maternity leave.  

 All posts are advertised formally and widely, including a note to specifically 
welcome and encourage applicants with diverse backgrounds.  

 Those involved in recruitment are appropriately trained to ensure compliance with 
the Equality Act and principles of equitable recruitment, and ensure equality of 
opportunity.  

 The Equalities Act is covered in all staff inductions.  
 Employment policy and procedures are reviewed regularly to ensure they are in 

compliance with legislation, and reflect changes in the law over time 
 Staff involved in recruitment are Safer Recruitment trained.  

 

 


